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Cases of New Occupation Pioneers
 Han Sang Geun, Chang Joo Hee, Yoon Soo Rin
The aim of this study is to understand the career development of new 
occupation pioneers. 20 cases were selected and analyzed by interviewing. 
Interviews were proceeded from May 2 to July 7, 2013. The single-session 
interview process took approximately 240 minutes for each interviewee. With 
prior consent, each interview was recorded. The interview contents were 
analyzed after transcription. NVivo program was used, because of its strength 
for searching of interview data, coding, and generating or modifying nodes 
and tree structure between concepts. Among various qualitative research 
methods, case study was adopted for research. Case study is a research 
method to attempt in-depth analysis of one or more cases. The research 
method of grounded theory was also partly utilized for analyzing data. 
According to the results of this study, new occupation pioneers have the 
characteristics as follows.
First, they are creative in regard to creating new career path that others 
did not choose. Second, new occupation pioneers choose their own life and 
search for new jobs actively. Third, they have capabilities for convergence 
and integration, which is required for new occupations. Fourth, one of their 
characters is to build network among people very well. Fifth, they are 
challenging and enthusiastic. They have courage to explore the unstable and 
unknown world and get into a new field willingly. Sixth, a considerable 
number of people who work in new occupations are community oriented. 
They are interested in community-based economies and living with others, not 
alone. In this study, core categories were established as ‘rapid information 
power, networking competency, and enthusiastic challenge’.
First, career development of new occupation pioneers is the process of 
challenge to the new world. Rapid information power provide a motivational 
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force to challenge differently from others. Second, career development of new 
occupation pioneers is the process of managing difficulties. Their outstanding 
networking competency is greatly helpful. Third, career development of new 
occupation pioneers is the process of strengthening the position as 
careermen/women. Positive attitude like enthusiasm, sincerity, and firm 
philosophy for work is serving as the foundation to overcome difficulties and 
settle down to corresponding field.
